
Orangeville Council
voted Monday night to
revise its hiring policies
and allow relatives of
council members and town
employees to apply for cer-
tain positions.

The new bylaw supports
a resolution from the
town’s human resources
department that states:
“The Town of Orangeville
will not provide prefer-
ence, nor will it discrimi-
nate either in favour of, or
against, any relative of
employees or elected rep-
resentatives who wish to
apply for employment,
promotion or transfers with
the municipality.”

Prior to Monday’s vote,
the “Employment of
Relatives Policy” con-
tained a provision that pro-
hibited the hiring of rela-

tives of a council member,
while that member is in
office, which came about
in 2005.

Relatives or significant
others are defined in the
Town’s existing policy to
include a partner, parent,
step-parent; child, step-
child; grandparent, step-
grandparent, grandchild or
step-grandchild; brother,
sister, step-brother or step-
sister; or the spouse or
same-sex partner of a child
or step-child. 

There are exceptions in
the bylaw, however. It also
states that the town’s chief
administrative officer
(CAO) and department
heads cannot be related to a
member of council.

As well, no employee
can deal with an applica-
tion for employment, pro-
motion or transfer submit-
ted by any relative. In addi-
tion to that, a person who is

hired, transferred or pro-
moted cannot be assigned
to a position reporting
directly or indirectly to, or
supervising, his relative.

Monday’s vote was not
unanimous, however.
Councillor Gail Campbell,
for example, has opposed
the revisions since they
were first suggested. 

She alluded to the fact
that council’s responsibili-
ties include deciding the
staffing and salaries of the
various departments. Ms.
Campbell said that, if a
councillor’s family mem-
ber is employed by a par-
ticular department under
review, that councillor
might be in a position
where he/she will have to
declare a conflict.

On the other hand,
Councillor Gary Kocialek
has argued that it’s “impor-
tant to have the best person
for the job.” He said a rela-

tive should be considered if
he or she undergoes the
standard hiring process and
is considered the most
qualified.

Ms. Campbell was also
worried that a council

member’s relative would,
regardless of job perform-
ance, always be labouring
with the stigma that nepo-
tism played a role in his/her
getting the job in the first
place.
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After $5,600 in price adjustments.
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HURRY INTO YOUR ONTARIO FORD STORE TO GET IN AND DRIVE CANADA’S TOUGHEST TRUCK.

Offers available at participating dealers only. Dealer may sell or lease for less. Factory order may be required. Limited time offers. Offers may be cancelled at any time without notice. See a participating Dealer for details. The Ford Get In and Drive Year End Event (“Year End Event”) is in effect from November 3,  2009 to January 4, 2010 at participating 
Ford of Canada Dealerships. During the Year End Event one or more combinations of $0 fi rst month’s payment, 0% Annual Percentage Rate (APR) purchase fi nancing for up to 60 months, $0 down payment or $0 due at signing will apply to the purchase fi nance or lease of select new 2010 Ford vehicles. Offers vary by model and not all combinations 
will apply. Offers are available to customers taking retail incentives and may only be available on approved credit (OAC) from Ford Credit. Purchase fi nancing and lease offers include freight and air tax, but exclude license, fuel fi ll charge, insurance, PPSA, Stewardship Ontario Environmental Fee, registration, administration fees and all applicable taxes. 
These offers are subject to vehicle availability and may be cancelled at any time without notice. Dealer may sell or lease for less. Limited time offers. Some conditions apply. See your Ford Dealer for complete details. *Cash purchase a new 2010 Ford F-150 SuperCab XLT 4x4 with automatic/F-150 Regular Cab XL for $27,999/$18,999 [after total price 
adjustment of $9,400/$5,600 deducted (total price adjustment is made up of $7,000/$5,000 delivery allowance and $2,400/$600 price adjustment)] Offer excludes freight ($1,400), air tax, license, and insurance, registration, Stewardship Ontario Environmental Fee, PPSA, Fuel Fill charge, administration fees and all applicable taxes. Taxes payable on 
full amount of purchase price. ‡ In order to qualify for the Ford Recycle Your Ride incentives, you must qualify for the Government of Canada’s “Retire Your Ride Program” and you must turn in a 1995 model year or older vehicle that is in running condition and has been properly registered and insured for the last 6 months (12 months in B.C.). Upon 
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Flex, Taurus X, Explorer, Sport Trac), and $3,000 (F150, F250-550, E-Series, Expedition, MKZ, MKS, MKX, MKT, Navigator). If you qualify, the Government of Canada will provide you with $300 cash or a rebate on the purchase of a 2004 and newer vehicle as part of their Retire Your Ride program. These Ford Recycle Your Ride incentives are only in effect 
from September 2nd to November 2nd, 2009. Ford Recycle Your Ride incentives will be applied after taxes. Ford Recycle Your Ride incentives can be used in conjunction with most retail consumer offers made available by Ford of Canada at either the time of factory order or delivery, but not both. Ford Recycle Your Ride incentives are raincheckable. 
Ford Recycle Your Ride incentives are not available on any vehicle receiving Commercial Fleet Incentive Program, Competitive Price Allowance or Government Price Concession, Fleet Delivery Allowance, or Daily Rental Incentives. By participating in this program you will not be eligible for any trade-in value for your old vehicle. The Government of 
Canada’s “Retire Your Ride Program” is not available to residents of Northwest Territories, Yukon or Nunavut and, therefore, Ford Recycle Your Ride incentives are also not available to residents of North West Territories Yukon or Nunavut. Other provincially specifi c rewards may be available in association with the government’s “Retire Your Ride 
program”, for more information visit retireyourride.ca. Limited time offer, see dealer for details or call the Ford Customer Relationship Centre at 1-800-565-3673. ©2009 Ford Motor Company of Canada, Limited. All rights reserved. † Class is full size pickup. Based on September 2009 year-to-date vehicle sales data from R.L. Polk Canada, Inc. **Class is 
Full-Size Pickups under 8,500 lbs (3,855 kg) GVWR. Best-in-class towing when properly equipped with Max. Trailer Tow Package (not available on STX). Best-in-class payload when properly equipped with Heavy-Duty Payload Package (select availability on XL and XLT Regular Cab and SuperCab with 5.4L V8 only). Not available on XL model. SIRIUS, 
the SIRIUS dog logo, channel names and logos are trademarks of SIRIUS XM Radio Inc. Subscriptions governed by SIRIUS Terms and Conditions at siriuscanada.ca.  Ontario FDAA, P.O. Box 2000, Oakville, Ontario L6J 5E4

Available in most new Ford vehicles 
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Supporting People With DisabilitiesDufferin

To learn more about us visit : www.communitylivingdufferin.ca

For more info & to donate visit: www.buildingdreamstogether.org

Hi, I’m Anita Wilches
I was born in Ecuador and came to Canada nineteen years
ago. I moved to Orangeville seven years ago. I live here
with my husband and two children. As a teen I did some
volunteer work in an orphanage. I really liked working
with these children while I was still in school. Working
there really touched my life; that is why when I came to
Canada I was inclined to working in a field which related
to caring for children. I felt that working with children was
what I really wanted to do with my life, so I went back to
school to get my Early Childhood Education Diploma at George Brown College. I
was hired at CLD as a Resource Assistant for the Pre-School Resource Program
(PRP) at Rolling Hills Children’s Place. I worked closely with the Resource
Teachers, families and children with developmental delays. I worked one on one,
hands on. My first experience there was with a child with autism. I loved it and I
got really close with the child and the family. It was a wonderful experience. He
wasn’t verbal at all. At that time he was receiving IBI (Intensive Behavioural
Intervention) and one day after working with him for a long time he said my name!
His mom was there and she cried with me. It was really emotional. At the same time
I felt that I was in the right field and I was doing a good job. Four years later I
decided to go back to school to get my Resource Teacher’s Certificate and was
awarded The Huda Scott Scholarship Award (an award given through CLD). It
honours Huda’s contribution to the organization. Now I’m one of the Early
Interventionists in PRP. When a child is referred to our program, one of us will do
the intake interview. If the child exhibits delays on two of the developmental areas
the child will enter the PRP program. The Early Interventionist will then help these
children achieve those developmental milestones. I go to different centres, homes
or to the babysitter and work 1:1 with the child. Everybody has a gift no matter who
the person is and we have to see that especially with our children and adults with
special needs. They are people and I hope the community sees that and respects
them for who they are. Sometimes when people see children that seem to
misbehave they assume it is because the child has not been disciplined. But
sometimes it is because of their disability and the child has been triggered by
something and may be frightened. I wish people would understand that and not
judge or assume anything without knowing the circumstances. CLD means
integration. For me it means bringing people together. When you see the adults
come here it is like they are coming home. It is a wonderful feeling because not
everybody is going to welcome children and adults the way we do.
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• smile analysis and design
• tooth whitening
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SIMPLY FRIENDS: The Simply Friends Artisan’s Show & Sale took place
Sunday at the Monora Park Pavilion. The event was made up of a group of
15 to 20 local crafters. Rosemary Martineau is seen here posing with a
sampling of the crafts on display.
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HUMBER COLLEGE OPEN HOUSE:  Carri-Ann Scott, left, and Marsha
Barrett of The Early Childhood Education program at Humber College’s
Orangeville campus were on hand for the annual open house, where the
campus set up information booths for prospective students and to educate
the public on the various programs the college offers in Orangeville.

Tree bylaw sent back to committee

Largely on the view that
private forest tracts should
be considered in the same
light as any other agricul-
tural crop, county council
has rejected the proposed
Dufferin Tree
Conservation bylaw, and
has sent it back to commit-
tee for further review and
more councillor input.

The proposed bylaw
would have allowed
landowners to harvest
enough trees to satisfy
their personal needs with-
out a permit, but would
have required a $50 permit
to harvest for sale.

East Garafraxa Mayor
Allen Taylor said he could-

n’t “be involved in sup-
porting (the terms of the
bylaw as) silvaculture
should be considered a
normal farm practice.”

Amaranth Mayor Don
MacIver said a succession
of delegations to the coun-
cil last month had made
valid points. “The people’s
points were exactly valid,”
he said. “There are good
forest managers in the
county that own their own
land. Tree planting is
something they do regular-
ly. People plant because
they want to do it.”

Mr. MacIver said he
would support education
but “of more concern, it’s a
land use issue. It should be
a municipal responsibility.
The county should revert

back to the local munici-
pality.”

That later point might
have arisen obliquely
when Shelburne Mayor Ed
Crewson asked committee
chairman John Oosterhof,
the ELGV mayor, about
permit fees.

Mr. Oosterhof reiterated
that the county (by provin-
cial regulations) controls
only forest tracts that are
one hectare or better. In
such a case, the permit fee
would be “$50 per occa-
sion if trees are for sale. If
it’s for their own use, go
ahead,” he said. In all
events, the landowner
would have to apply for
clear cutting.

In previous meetings, it
has been pointed out that

local municipalities are
entitled to have their own
bylaws to control forest
tracts of less than one
hectare. In such cases, they
could have the county
enforce the local bylaw as
well as the county’s own.

The controversy over
trees erupted when North
Dufferin Agricultural and
Community Taskforce
(NDACT) accused The
Highland Companies of
violating the existing
county bylaw by its tree
cutting, among other
things.

Although NDACT had
sought legal action against
Highland based on its find-
ings, the county ruled that
there were no grounds for
prosecution.

NDACT consultant
Garry Hunter had a differ-
ent view in a recent inter-
view. There would have
been no need for a new
tree bylaw “if the county
had enforced the existing
one,” he said.

Now, with the proposed
new bylaw destined for a
new committee study, the
old bylaw remains in force
until it comes back to the
county council table.

Nonetheless, Mono
Mayor Lorie Haddock was
among those who seemed
to feel the proposed bylaw
was too onerous. “Staff
spent a lot of time but for
the wrong reasons. A
bylaw with all these condi-
tions is totally wrong,” she
said.
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